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Abstract : The objective of the research was to analyze the influence of competency of human 
resources, implementation of financial application, and implementation of government 
accounting standard on financial statement quality with organizational commitment as 
moderating variable. The research used causal method. The population was 35 SKPDs (Regional 
Work Units) which consisted of Financial Administrative Personnel and the staffs in the Finance 
Department in the North Sumatera Provincial Administration. The samples were 70 respondents, 
taken by using census sampling technique. Primary data were gathered by using questionnaires 
and processed by using multiple linear regression analysis. The result of the research showed 
that, simultaneously and partially, there was positive and significant influence of competency of 
human resources, implementation of financial application, and implementation of government 
accounting standard on financial statement quality in the North Sumatera Provincial 
Administration. Organizational commitment could moderate the correlation of the influence of 
competency of human resources, implementation of financial application, and implementation of 
government accounting standard with financial statement quality in the North Sumatera 
Provincial Administration.  
Keywords : Financial Statement Quality, Competency of Human Resources, Financial 
Application, Government Accounting Standard, Organizational Commitment  
 
I . PRELIMINARY 
Background Research 
In financial management, the government made are form by issuing Law No. 17, 2003 
regarding State Finance which requires the form and this report of responsibility for the 
implementation of the State Budget (APBN) or the Regional Revenue and Expenditure Budget 
(APBD) is prepared and presented with the established government accounting standards by 
government regulations. The Government also issued Law No.32, 2004 regarding Regional 
Government. Under the Act, the government issued Regulation No. 24, 2005 on Government 
Accounting Standards (SAP).  
The Supreme Audit Board has audited the Financial Statements of the Provincial 
Government of North Sumatra, from fiscal year 2004 to 2006 giving opinion opinion (TMP / 
Disclaimer) and in fiscal on 2007 up to fiscal on 2013, the Supreme Audit Board provides only 
fair opinion Exceptions (WDP) and 2014 provide Unqualified Opinion With the Explanatory 
Paragraph (WTP DPP) expected by the Provincial Government of North Sumatra that the 
Supreme Audit Board provides unqualified opinion (WTP) 
While the results of Inspectorate of North Sumatra Provincial Rimbiew of North Sumatera 
Provincial Government Financial Statements Fiscal On 2015, provide some recommendations 
(Inspectorate of North Sumatra Province), among others: 
  
 
 
 
1. Submission of SKPD's financial report in the form of Balance Sheet, Budget Realization 
Report, Statement of Changes in Equity, Operational Report and CaLK not timely.  
2. The information system has not been integrated so that the impact on the accuracy of the 
presentation of financial statements.  
3. Deposit of Cash Balance (UYHD) in some SKPD has delayed. 
                
Research Purpose 
1. Effect of HR competence, Aplication of Financial Applications, Aplication of Government 
Accounting Standards to Quality of Financial Statement of Provincial Government of North 
Sumatera Utara in Preparing of Financial Statement.  
2. Organizational Commitment can moderate the relationship between Human Resources 
Competence, Application of Financial Applications, Application of Government Accounting 
Standards to Quality of Financial Report of North Sumatera Provincial Government in 
Preparing Financial Statement. 
 
II. LITERATURE REVIEW 
Quality of Financial Report 
The financial statements are records of information of an entity in an accounting period 
that can be used to describe the performance of that entity. The financial statements are structured 
reports of the financial position and transactions conducted by a reporting entity.  
HR Competence. 
Competence is an ability to perform or perform a job, if not based on adequate 
competence a person will not be able to achieve the highest performance in completing his work. 
Human Resource (HR) Competence includes the capacity of a person or an individual, an 
organization (institution), or a system to perform its functions or authorities to achieve its 
objectives effectively and efficiently.  
Aplication of Financial Applications 
Ministry of Finance provides a financial application is a tool that is made in line with the 
progress of information technology. Application of financial applications shows that data 
management by utilizing information technology (computers and networks) provides many 
advantages both in terms of accuracy/determination of operating results and predicate as a 
multipurpose machine also minimize or reduce errors that occur. (WordPress). 
Implementation of Government Accounting Standards 
Understanding of government accounting standards can not be separated from the general 
accounting definition. According to Bachtiar et al (2003) defines government accounting as an 
activity of providing services for the provision of government financial information based on the 
process of recording, classifying, summarizing a government financial transactions and 
interpretation of the financial information.  
Organizational commitment 
Organizational commitment is as a situation where an employee sided with a particular 
organization and its purpose and desire to maintain membership in the organization. According to 
Stephen P. Robbins defines high employment involvement in favor of individual individual work, 
while high organizational commitment means favoring the organization that recruits the 
individual. 
The relationship between the independent variables to the dependent variable and the 
moderating variable can be described in the conceptual framework as follows: 
 
  
 
 
 
 
 
 
 
 
 
 
Picture 2.1. Conceptual framework 
 
Based on the framework expressed in the paragraph upfront, the hypothesis formula is structured 
as follows : 
1. Competence of Human Resources, Application of Financial Applications and Application of 
Accounting Standards Governance positive effect on the preparation of Financial Statements 
of Local Government of North Sumatra Province either simultaneously or partially. 
2. Organizational commitment can moderate the relationship between the Influence of Human 
Resources Competence, Application of Financial Applications and Application of Government 
Accounting System with Preparation of Financial Statement of Local Government of North 
Sumatera Province. 
 
III. RESEARCH METHODOLOGY 
Types of Research 
This research type is associative research, that is research which aims to find relation 
between one variable with other variable. In this research is a causal research (causal) where the 
causal relationship is a causal relationship, one variable (independent) affect the other variable 
(dependent).    
Population and Sample Research  
The study population is PPK-SKPD and data entry operators in SIMDA application in 
North Sumatra Provincial Government Work Unit amounting to 35 units of Local Government 
Work Unit (SKPD) so that the total of respondents is 70 people. Sampling by census method. The 
data used is primary data, that is by giving questionnaire / questionnaire.  
 
Data Analysis Method  
a. Testing the first hypothesis 
Multiple Regression Analysis 
The multiple regression equation of the study as follows:  
Y = a + b1 X1 + b2 X2 + b3 X3 + b4 X4 + e …(1) 
Y : Quality of financial statements 
a : Coefficient of constants 
b1-b4 : Regression coefficient 
X1 : Human Resources Comptencies 
X2 : Application of Financial Applications 
X3 :  Application of Government 
Accounting Standards 
Z : Organizational Commitment 
Organisational 
Commitment 
 (Z) 
HR Competence 
 (X1) 
Aplication of Financial 
Applications  
 (X2) 
 
Quality of 
Financial Report  
(Y) 
Implementation of 
Government Accounting 
Standards 
 (X3) 
 
  
 
 
 
  
b. Second Hypothesis Testing 
Using residual test and form equations are : 
Z = a + b1 X1 + b2 X2 + b3 X3 + e….(4) 
To test the effect of deviation from  a model 
| e | = b0 + b5Y ……….(5) 
To test wheater Organizational Commitment variable can be regarded as moderating variable 
b0 : Residual test constants 
b5 : Coefficient Parameter 
e : error term 
| e |         : Absolute residual value 
 
IV. RESULT OF RESEARCH AND DISCUSSION 
Validity and Reliability Test result 
This is the result of the validity test of the question items in this study 
 
Table 4.1. Validity Test Result 
Variable Item Question Rcount rtable Information 
1 2 3 4 5 
Human Resources 
Competencies 
(X1) 
1 0,660 0,235 Valid 
2 0,512 0,235 Valid 
3 0,675 0,235 Valid 
4 0,681 0,235 Valid 
5 0,667 0,235 Valid 
6 0,742 0,235 Valid 
Application of 
Financial Applications 
(X2) 
1 0,820 0,235 Valid 
2 0,777 0,235 Valid 
3 0,725 0,235 Valid 
4 0,686 0,235 Valid 
5 0,533 0,235 Valid 
Applications of 
Government  
Accounting Standard 
(X3) 
1 0,481 0,235 Valid 
2 0,495 0,235 Valid 
3 0,794 0,235 Valid 
4 0,743 0,235 Valid 
5 0,794 0,235 Valid 
6 0,754 0,235 Valid 
Quality of Financial 
Statement 
(Y) 
1 0,528 0,235 Valid 
2 0,262 0,235 Valid 
3 0,583 0,235 Valid 
4 0.274 0,235 Valid 
5 0,528 0,235 Valid 
6 0,437 0,235 Valid 
7 0,469 0,235 Valid 
8 0,492 0,235 Valid 
9 0,426 0,235 Valid 
10 0,497 0,235 Valid 
11 0,604 0,235 Valid 
12 0,560 0,235 Valid 
13 0,473 0,235 Valid 
Organizational 
Commitmen 
(Z) 
1 0,510 0,235 Valid 
2 0,797 0,235 Valid 
3 0,698 0,235 Valid 
4 0,783 0,235 Valid 
5 0,789 0,235 Valid 
 
After all items are declared valid questions, then tested the reliability 
  
 
 
 
Tabel 4.2 Realiability Test Result   
Variable 
Cronbach 
Alpha 
Realiability 
Limit 
Keterangan 
Human Resources Commitmen (X1) 0,736 ≥ 0,7 Reliable 
Application of  Financial Applications (X2) 0,752 ≥ 0,7 Reliable 
Application of Government Accounting Applications (X3) 0,767 ≥ 0,7 Reliable 
Quality of Financial Statement (Y) 0,710 ≥ 0,7 Reliable 
Organizational Commitment (Z) 0,762 ≥ 0,7 Reliable 
Based on the table shows that the research questionnaire has been declared reliable.   
 
Classic Assumption Test 
a. Normality Test 
From the results of graph analysis shows that the distribution of data shows the normal 
distribution pattern, thus the regression meets the assumption of normality. statistical analysis 
using Kolmogorov Smirnov test as in Table 5.14 
 
Tabel 4.3 Normlity Test  
One-Sample Kolmogorov-Smirnov Test 
 Unstandardized Residual 
N 70 
Normal Parametersa,b Mean ,0000000 
Std. Deviation 1,24283994 
Most Extreme  
Differences 
Absolute 0,091 
Positive 0,057 
Negative -0,091 
Kolmogorov-Smirnov 0,763 
Asymp. Sig. (2-tailed) 0,605 
 
The test results show sig value, (2 tailed) > α (0,605 > 0,05). It can be concluded that through 
statistical test proved residual data distributed nomal. 
 
 b. Multicolinearity Test 
to test whether or not to find correlation between independent variables multicollinearity 
test was performed 
Tabel 4.4 Uji Multikolinieritas 
Coefficientsa 
Model 
Unstandardized 
Coefficients 
Standardized 
Coefficients T Sig. 
Collinearity Statistics 
B Std. Error Beta Tolerance VIF 
1 (Constant) 9,493 0,934  10,167 0,000   
X1 0,300 0,101 0,229 2,982 0,004 0,628 1,592 
X2 0,421 0,113 0,272 3,734 0,000 0,702 1,424 
X3 0,713 0,111 0,528 6,398 0,000 0,546 1,831 
 
The multicollinearity test result in Table 5.15 shows that the Variance Inflation Factor 
(VIF) value of each variable ≤ 10 and the Tolerance value of each variable ≥ 0.10. This means 
that there is no multicolinality problem in the model. 
 
 
  
 
 
 
c. Heteroscedasticity Test 
If the variance of the residual one observation to another observation remains, then it is called 
homocedasticity, and if different is called heterokedastisitas. A good regression model is no 
heterocedasticity. 
Tabel 5.16. Heteroscedasticity Test 
Coefficientsa 
Model 
Unstandardized Coefficients 
Standardized 
Coefficients 
t Sig. B Std. Error Beta 
1 (Constant) 2,200 0,594  3,704 0,000 
X1 -0,067 0,064 -0,154 -1,048 0,298 
X2 0,036 0,072 0,069 0,499 0,620 
X3 -0,108 0,071 -0,241 -1,527 0,132 
 
Heterocedasticity test results in Table 5.16 by using Glejser test can be seen sig value of 
each independent variable> 0,05. This shows that in the regression model there are no symptoms 
of heterokedastisitas. 
 
4.1. Testing the first hypotesis. 
Hypothesis testing aims to answer the formulation of the problem about whether the 
influence of competence tablespoon, application of financial applications, the application of 
government accounting standards simultaneously and partially affect the ability of preparation of 
financial statements ini. Hypothesis test is done by using statistical tests F and statistical tests t. 
4.1.1. Coefisient of Determination (R2) 
If the coefficient value of determination equals 0 (R2 = 0), that means the variation of Y 
can not be explained by X at all. While if R2 = 1, it means that the variation of Y as a whole can 
be explained by X. Thus good or bad a regression equation is determined by its R2 having a value 
between zero and one. Table 5.17 to show the result of R2. 
 
Tabel 5.17 Koefisien Determinasi (R2) 
Model Summary 
Model R R Square Adjusted R Square Std. Error of the Estimate 
1 0,869a 0,755 0,743 1,271 
 
R-Square value of 0.755 shows the variables of human resource competence, the 
application of financial applications, the application of government accounting standards as 
independent variables has a strong relationship of 75.5% with the variable of financial report 
quality as the dependent variable. 24,5% explained by other variable outside this research. 
 
4.4.2. Statistical F Test  
Statistical Test F is used to determine whether there is a simultaneous detector of 
independent variables against the depeneden variable. The test criteria used are if the probability 
value (p value) <α = 0.05 then Ha is accepted and if p value> α = 0.05 then Ha is rejected. Table 
5.18 for statistical test results F. 
 
 
  
 
 
 
Tabel 5.18 Statistic F Test 
 
 
Table 5.18 shows significant value 0.000 smaller than α = 0.05 then simultaneously 
variable competence tbsp, application of financial applications, application of government 
accounting standards have a significant effect on variable quality of financial statements. Where 
Ftable = 3.13 < Fcount = 67.655 
 
4.1.3. Statistical t Test  
The statistic t test shows how far the influence of one individual explanatory/independent 
variable in explaining the variation of the dependent variable. If the sig value of each independent 
variable <α = 0.05, then the variable is partially significant effect on the dependent variable. 
Testing criteria used is if p value < 0,05 then Ha accepted and if p value> 0,05 then Ha rejected. 
Table 5.19 to show the results of statistical tests t 
Tabel 5.19 Uji Statistik t 
Coefficientsa 
Model 
Unstandardized Coefficients 
Standardized 
Coefficients 
t Sig. 
B Std. Error Beta 
1 
 
(Constant) 9,493 0,934  10,167 0,000 
X1 0,300 0,101 0,229 2,982 0,004 
 
X2 0,421 0,113 0,272 3,734 0,000 
X3 0,713 0,111 0,528 6,398 0,000 
 
In decision making use the significance value t at the real level of 5%. In the test results 
seen in table 5.19 then the partial influence of each independent variable to the dependent 
variable as follows: 
1. Human resources competence variable has a significant level of 0.004 smaller than α = 0.05 
and positive regression coefficient, it can be concluded that the competence variable tbps 
have a significant positive effect on the quality of financial statements, where ttable = 1.99547 
<tcount = 2.982. 
2. Variable application of financial application significant level of 0.000 smaller than α = 0.05 
and positive regression coefficient can be concluded that the variable application of financial 
applications have a significant positive effect on the quality of financial statements, where 
ttable = 1.99547 <tcount = 3.734. 
3. Variable application of government accounting standards significant level of 0.000 smaller 
than α = 0.05 and positive regression coefficient can be concluded that the variable 
application of government accounting standards have a significant positive effect on the 
quality of financial statements, where ttable = 1.99547 <tcount = 6.398 . 
 
 
 
ANOVAa 
Model Sum of Squares df Mean Square F Sig. 
1 Regression 327,762 3 109,254 67,655 0,000 
Residual 106,581 66 1,615   
Total 434,343 69    
 
  
 
 
 
4.1.4. The First Hypothesis Regression Equation 
Methods of data analysis in this study using multiple regression analysis method (multiple 
regression analysis). The multiple regression equation between independent variable to the 
dependent variable by using the data that have been tested in Table 5.19 can be formulated in the 
form of the following equation: 
 
Y = 9,493 + 0,300X1 + 0,421X2 + 0,713X3 
 
From the linear regression equation above explained that : 
1.  Effect of competence HR (X1) on the quality of financial statements (Y). 
 The significance value of 0.004 (≤ 0.05) means reject Ho, Accept H1.  
2. Application of financial applications (X2) to the quality of financial statements (Y). 
 A significance value of 0,000 (≤ 0.05) means reject H0, accept H1.  
3. Application of government accounting standards (X3) on the quality of financial statements 
(Y). A significance value of 0,000 (≤ 0.05) means reject H0, accept H1.  
 
4.2. Second Hypothesis Testing. 
Testing of moderating variable in this research using residual test. Residual test can show 
whether a variable can be regarded as a moderating variable, if a variable is done residual test 
with the result of coefficient value significantly smaller than 0.05 which means significant and 
negative value result then this variable can be used as moderating variable. The result of residual 
equation in this research can be seen in Table 5.20 
4.2.1. Residual Test 
Analysis of residual test to test the effect of deviation from one model, the focus is the lack 
of fit resulting from the deviation of the linear relationship between the independent variables. 
Considered as a moderating variable if the value of the parameter coefficient is negative and 
significant (Ghozali, 2013). This test is done with 2 (two) stages: 
Stage I : 
 Regressing all independent variables with moderating variables ie Organizational 
Commitment to obtain residual value according to Table 5.20 
 
Tabel 5.20 Moderating Test 
Coefficientsa 
Model 
Unstandardized Coefficients 
Standardized 
Coefficients t Sig. 
B Std. Error Beta 
1 
 
(Constant) 2,094 1,108  1,889 0,063 
X1 0,104 0,120 0,133 0,873 0,386 
 X2 0,328 0,134 0,301 2,453 0,017 
X3 0,233 0,132 0,245 1,764 0,082 
Based on the regression results can be formulated regression equation between 
independent variables to moderating variables are: 
Z = 2,094 + 0,104X1 + 0,328X2 + 0,233X3 
Stage II : 
In the second stage it transforms the residual number of the first phase equation to 
produce the residual absolute value. Furthermore, the absolute value is diregresikan with the 
dependent variable is the Quality of Financial Statements whose results can be seen in Table 
5.21 
  
 
 
 
Tabel 5.21 Residual Test Result 
Coefficientsa 
Model 
Unstandardized Coefficients 
Standardized 
Coefficients t Sig. 
B Std. Error Beta 
1 (Constant) 3,003 0,890  3,376 0,001 
Y -0,081 0,040 -0,240 -2,042 0,045 
 
Based on residual test results that have been done that the significant level of 0.045 smaller than 
α = 0.05 and the value of negative parameters worth -2.042 it can be concluded that the 
organizational commitment variable is a moderating variable. Organizational Commitment is 
considered moderating variable if the parameter coefficient value is negative and significant. 
 
V. CONCLUSION, LIMITATIONS AND  SUGESTIONS 
5.1. Conclusion  
From the data analysis, hypotsis testing and discussion of research, it can be taken some 
conclusions 
1. The influence of human resource competence, application of financial application, the 
application of government accounting standard simultaneously and partially have a positive 
and significant influence to the quality of financial report of North Sumatera Province 
government. 
2. Organizational commitment that is a moderating variable capable of moderating the 
relationship between the influence of human resources competence, application of financial 
applications, the application of government accounting standards to the quality of the financial 
statements of the provincial government of north sumatera 
5.2. Limitations of the Study 
1. In this study, researchers used survey methods in the form of questionnaires and did not 
conduct interviews directly. This results in data obtained only through written instruments, 
so that if the researcher gets a less understood answer or writing a less clear answer can 
make a misperception of the answers in the questionnaire. 
2. Independent variables influence the competence of human resources, the application of 
financial applications, the application of government accounting standards can be said is 
still limited which only gives the effect of 75.5% to the dependent variable quality of 
financial reports of the government of North Sumatra Province. 
5.3. Sugestion 
1. The next researcher is expected besides applying the survey method through questionnaires 
/ questionnaires is also expected to conduct interviews to get additional information and can 
interact directly with the respondents. 
2.  In order to further research examining the effect of educational background in the form of 
accounting education to improve the quality of financial statements. And if in SKPD still 
have few human resources who rear accounting to add employees who are behind the 
education of accounting and or in other fields have staff who have the background of 
accounting education to place it in the finance. 
3. The Provincial Government of North Sumatra needs to improve the quality of human 
resources by providing education and training for the staff of financial administration, 
especially with the issuance of the Minister of Home Affairs Regulation No. 64 of 2013 on 
the Implementation of Accrual Based Government Accounting Standards to Local 
Government. So that SKPD financial administration officials and staff in the field of 
  
 
 
 
finance can better understand and implement Accounting Standards Based on Accrual 
Government in its SKPD financial statements. 
4.  Based on the limitations of this research, it is expected that the next researcher who will 
examine the quality of government financial report is suggested to be able to add other 
variables related to the quality of government financial report, the opinion of BPK on the local 
government financial report which is the benchmark of the financial statements and so on to be 
able to identify other factors that can improve the quality of local government financial 
statements on the object of research in other provinces in Indonesia. 
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